CAMP ALLEGHENY

Program Director

TITLE

Program Director

MINIMUM QUALIFICATIONS

· A person growing in his/her own Christian faith. 

· Computer knowledge and experience and willingness to learn.  

· Adventure activities (climbing, rappelling, canoeing, etc…) experience or willingness to learn.

· Possess a valid State Operator’s License with a safe driving record.  

· Social, communication and comprehension ability to be able to work well with co-workers, contractors, guests and general public.

· Physical ability to traverse uneven and difficult terrain and able to participate in most activities.

· Experience working in a Christian camp and retreat center.

· Desire to work within a camp community and be a team player.

· Available for occasional Saturday or Sunday work when necessary

· Since you will come in contact with counselors, staff, guests and campers it is important that your actions and attitudes are consistent with the principles of Christian love. 

· Background clearances required

RESPONSIBLE TO

President/CEO

RESPONSIBLILITIES AND ESSENTIAL FUNCTIONS (illustrative only)

· Organization/planning of summer program events.  Including working with volunteer deans on their scheduling and activity needs

· Public relations including speaking at various events.  

· Supervising summer staff including counselors, volunteers, lifeguards, etc..

· Supervise and implement summer program activities.

· Adventure activities- knowledge of all safety rules and regulations 

· Other duties not listed may be assigned as situations arise.

CAMP ALLEGHENY

Program Director

REMUNERATION AND BENEFITS 

Compensation This is a hourly position. The position is considered part time 20-25 hours per week.  Summer hours would be expanded as needed up to 40 hours.  Compensation is determined by the President/CEO operating with the guidelines set by the Board of Directors.

Workman’s Compensation All workers while on duty are covered under the state Workman’s compensation coverage.

Unemployment Benefits As a religious institution Camp Allegheny is not required to, nor do we, participate in the state unemployment compensation coverage. 

Health Insurance, Vacation, Holidays and Sick Days are currently not included in this hourly position.

Vehicle and equipment use Camp Allegheny vehicles and equipment are to aid in the performance of duties.  Vehicles and equipment may be used for personal use on “special” occasions with the direct permission of the Maintenance Director and the President/CEO.

Above information is not complete.  For complete details and clarification consult the Camp Allegheny Personnel Manual.  

